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I. Overture 

 A.   Context and problem 
 
The province of Chiloé, an archipelago of more than 40 islands located in southern Chile, can be 
characterized by geographic isolation and the recent, but rapid, expansion of the salmon industry.  
Prior to the salmon boom in the early 1990s, Chiloé experiences a relative insularity from 
continental Chile, one that Grenier (1984) describes as not only physical, but also social and 
cultural.  During this period, the archipelago depends economically on external trade and its 
residents employ a diversity of livelihood strategies, including small-scale agriculture, fishing and 
shellfish collection, forestry, wool and wood-based crafts, and seasonal and permanent emigration 
to northern and southern Chile and Argentina.   
 
Chiloé’s development dynamics during the past 25 years can be characterized by a “productive 
transformation,” sparked by the salmon industry, which altered the patterns of employment and 
production within the territory (Berdegué & Schejtman, 2004).  The aquaculture sector, within 
which the salmon industry dominates in size and revenue, reaches an economically active 
population of 51,245 people in the province of Chiloé, equivalent to 33% of the total population 
(INE, 2002; Vidal, 2005).   
 
The salmon industry manifests its influence in Chiloé in various ways, one of which is the 
development of the formal wage labor market. Whereas the labor market was previously almost 
non-existent, wage incomes have become a crucial pillar of the livelihood strategies of the 
territory’s households.  By 2008, approximately 25% of the territory’s economically active 
population has direct employment in the salmon industry, 33% of whom are women and 67% of 
whom are men (Rimisp & Stanford University, 2009).   
 
According to Modrego, Ramírez, and Tartakowsky (2008), between 1992 and 2002, this territory 
experienced income growth and poverty reduction above the national average.  However, these 
processes were not accompanied by an improvement in income distribution as measured by the Gini 
index coefficient.  Conflicts arise between the salmon industry and economic activities linked to 
local culture and traditional livelihoods: agriculture, fishing and tourism (Ramírez, Modrego, Macé 
& Yáñez, 2010).1  In addition to social changes, environmental deterioration can be observed 
manifest in damage to the coastline and marine ecosystems (Hucke-Gaete et al., 2008).  
 
The industry’s dominant productive role also has implications in institutional transformation, 
following from the dominance of a social coalition in favor of the salmon industry.  As described in 
Ramírez et al. (2010), the salmon industry converts shared interests – local employment, economic 
growth, foreign capital, and technological innovation – into political capital from the Chilean 
government (e.g. members of Parliament, Ministries, administrative agencies), investors and firms 
linked to salmon production, representatives of national media, and salmon workers.  Being thus 
sufficiently supported, this coalition influences the institutions that regulate labor conditions, 
coastline access, and natural resource use, which results in a system of self-regulation and 
inadequate enforcement of existing rules – a favorable arrangement until the ecological crisis 
caused by the ISA virus decimates salmon production.2  

                                                 
1 Manifestations of Chilote culture include: artisanal crafts (wool and wood-based), local cuisine, myths and legends, 
the annual Festival Costumbrista de Chiloé and Feria de la Biodiversidad, and the declaration of 16 churches in the 
archipelago as UNESCO World Heritage Sites, which has induced greater recognition of Chiloé as a geographic area 
with distinct cultural assets (Venegas et al, 2007; Espinosa y Pisán, 2003). 
2 “Infectious salmon anemia (ISA) is one of the most important viral diseases of farmed Atlantic salmon.[…] Small 
changes in these viruses, analogous to the mutations that allow low pathogenicity avian influenza viruses to become 
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As a consequence, criticism is raised by another less-dominant coalition, made up largely of 
environmental and social NGOs, local actors linked to economic activities such as tourism, fishing, 
agriculture, and artisanal crafts, and some workers’ unions.  While the claims of the latter regard 
unsafe and unjust working conditions, and limited application of labor laws, others are concerned 
with environmental damage to coastal areas and lack of enforcement of regulations, vulnerability of 
the local economy for its dependence on an intensive industry.  
 
Territorial actors face trade-offs that result from the productive and institutional transformation: 
households gain in employment, income, access to consumer goods, services, and entertainment.  
However, these benefits are countered by environmental damage to the coastline and marine 
ecosystems, a loss of certain activities and manifestations of cultural identity, decreasing access and 
control of natural resources, and limited capacity and resources to participate in the policies and 
decisions that affect the territory (Ramírez et al., 2010).   
 
 
 B.   Purpose of study and research questions 
 
Through questions linked to the role of social actors, institutions, resources and capitals in shaping 
territorial development strategies, previous research in Chiloé (Ramírez et al., 2009a; Ramírez et al., 
2010) analyzed the economic, political, social, and environmental dynamics that have transformed 
the territory in the past 20 years.  
 
The purpose of this study is to paint a more complete portrait of Chiloé’s development in the past 
20 years by using a gendered perspective, so that a more accurate and detailed analysis can emerge 
regarding the roles of diverse actors, institutional changes (formal and informal), and distribution 
and access to resources (socio-economic, environmental, and knowledge-based assets) in Chiloé’s 
development dynamics.  A deeper understanding of Chiloé’s recent socio-economic transformations 
will facilitate the formulation of more effective recommendations for development policies and 
programs affecting the territory.  In addition to examining the differentiated impacts of development 
on men and women, above all we wish to gain a better understanding of how gender has 
conditioned and determined territorial dynamics.   
 
Our central hypothesis is that gender has been an influential factor in conditioning the territorial 
dynamics observed in central Chiloé over the past 20 years.  If gender plays a role in the 
establishment and functioning of the salmon industry, then it can be said that gender influences the 
broader development dynamics observed in Chiloé.  From this we derive two sub-hypotheses:  
 

� Gender played a central role in Chiloé’s productive transformation through the labor market 
– the pre-existing gender system facilitated the installation of the salmon industry, and 
gender influenced the industry’s patterns of employment and working conditions, and thus 
its ability to expand in the territory.  

� Distinguishable gendered patterns characterize changes in the access to and use of capitals 
(social capital, economic capital, cultural capital, and symbolic capital) among men and 
women.  

 
Based on these hypotheses, the following questions provide the research framework: 
 

                                                                                                                                                                  
highly pathogenic, may allow them to become more virulent. Recent evidence also suggests that some ISA viruses may 
cause illness in species other than Atlantic salmon. One isolate has been linked to illness among farmed Pacific coho 
salmon in Chile, and a highly virulent strain can cause disease in experimentally infected rainbow trout.” (Center for 
Food Security & Public Health, 2010). 
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� What are the key components (norms, practices, meanings, etc.) of the gender system in 
Chiloé?   

� How has Chiloé’s gender system affected and been affected by the territory’s development 
dynamics? 

� How do gender and territorial dynamics interact in Chiloé?   
� What are the institutions behind the processes by which the gender system is changed or 

maintained, and vice versa? 
 

In order to answer these questions, this article will begin by describing Chiloé’s gender system 
before the consolidation of the salmon industry, including men and women’s livelihood strategies 
and the dominant cultural beliefs within this context.  The next section will outline the current 
gender system and characteristics observed in the territory since the installation of the salmon 
industry, as well as the social and institutional processes that shape these changes.  The last section 
focuses on how the gender system interacts with Chiloé’s territorial dynamics, taking into account 
the interplay between actors, capitals, and institutions.   
 

 

II. Research design 

A. Timeframe and spatial framework  

 
These questions will be answered on the basis of a comparative analysis of the gender systems in 
central Chiloé before and after the consolidation of the salmon industry within the territory. The 
spatial choice of central Chiloé is due to the fact that the socio-economic changes catalyzed by the 
establishment of the salmon industry are most profound in this territory relative to the rest of Chiloé 
(Modrego et al., 2008; Ramírez et al., 2009a).  Central Chiloé comprises an area of 3.412 km2, six 
municipalities (Dalcahue, Castro, Curaco de Vélez, Quinchao, Chonchi, and Puqueldón), and a 
population of 79,000 people, of which approximately 48% resides in rural areas and 50% resides in 
the municipality of Castro, the functional center of the territory.  
 
The gender system before the consolidation of the salmon industry is set in the period 1960-1990. 
Aligning with previous research in territorial dynamics (Ramírez et al., 2009a; Ramírez et al., 
2009b; Ramírez et al., 2010), the beginning benchmark is the earthquake of 1960, while the year 
1990 marks the consolidation of the salmon industry (initiated in 1978) and coincides with the 
governmental change in Chile.3  The timeframe for the gender system after the consolidation of the 
salmon industry focuses on the years between 1990 and 2009, taking into account the beginning of 
the crisis in the salmon industry due to the ISA virus from 2007 onwards.  
 
By marking spatial and temporal limits within the framework, it is not to say that we do not see 
Chiloé as a part of longer global history.  Nevertheless, the complexity of national and international 
contexts could not be considered explicitly within our study. 

 

B. Conceptual framework 

 
While “gender” has sometimes been reduced to “women’s studies only”, (and, within Development 
Studies, to “barefoot, poor women studies”) our approach follows the more systemic definition of 
gender as a “constitutive element of social relationships based on perceived differences between the 

                                                 
3 Although salmon production is already found in 1978, it is not until the late 1980s that it transformed from an 
experimental state to a consolidated industry. 
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sexes”, and as “a primary way of signifying relationships of power” (Scott 1986).4  That differences 
are perceived is to say that certain distinctions are deemed to be significant within a particular social 
system: differences do not exist in and of themselves.  They are made differentiations: order from 
noise (Luhmann, 1984; von Förster, 2002). 
 
In this sense, gender structures perception, implying a normative dimension of how human beings 
are expected to behave appropriately according to their “gender category.”  Gender means hence the 
assumptions as well as the performance of practices in everyday life that are largely patterned via 
and in terms of a distinction between the perceived different sexes (Acker, 1992).  
 
Besides being a process of perception and performance by everyday actors, gender is also an 
analytic category that helps to illuminate the structuring of the social world.  Taken together we 
understand gender as an organizing principle within institutions whose operationalization variant 
through time and space gives rise to different gender systems (Paulson, 2010).  A gender system 
encompasses the cultural beliefs about the characteristics of the perceived distinct sexes, as well as 
the practices performed accordingly by the latter (Ridgeway & Correll, 2000).  But how does 
gender play out within institutions?  
 
By institutions we mean the set of established and embedded rules that structures social interactions 
and their particular enforcing characteristic (North, 1991; Hodgson, 2006). Those rules can be of 
legal or non-legal character: both types set an agenda of limited probabilities by constraining 
different options of an actor’s behaviours within a particular situation X to the chance of a certain 
possible response Y.  
 
Since human beings tend to orient their actions towards their assumptions about the probable 
actions of their social environment (hence actions are always “reactions”), institutions are mostly 
thought of as ways to reduce uncertainties resulting from “collective action problems” between 
asymmetrically informed actors (Ostrom, 1986; Hall, 1996). Institutions imply that the wheel of 
social interaction has not to be reinvented day by day: diminishing uncertainty means diminishing 
“transaction costs” within social communication.  
 
Defining institutions as rules, however, does not settle the matter entirely: to become a rule, legal or 
non-legal regulations also must be recognized and enacted implying a potential sanction in case of 
defection.  Rules are not necessarily what is common in the sense of a majority behavior (or, “the 
average”), but what is normative.  It is the potential sanction that distinguishes rules from mere 
repeated practices. Literal enforcement of rules is expensive in terms of “transaction costs”, and so 
in most contexts, enforcement is “assured” through legitimacy.5   
 

                                                 
4 By “systems” we refer to autopoietic, self-referential systems.  Those systems are not merely relations among 
elements. The connections among relations must also somehow be regulated, what occurs via “conditioning” as 
constraint. Hence, within a system there are not only relations but fixed patterns of which relations are to select. Other 
possible relations are reduced to preliminary potentialities. Furthermore, the elements the system consists of are 
produced by the network of the very same elements. “We assume, without being able to provide a secure theoretical 
justification, that systems must at least be collections of relations among elements, and that they typically distinguish 
themselves through further conditionings and therefore through greater complexity” (Luhmann, 1995). In our sense of 
social systems, gender conditions and is therefore constitutive in the sense of autopoietic systems. Speaking in the terms 
of Luhmann of binary codes that are operationalized by programmes within the system, the differentiation might be in 
that case: “sex/not-sex”. While the programme could correspond to “institutions” (subject to change), the code does not 
(the code organizes the programme). Codes and programmes nevertheless cannot exist on their own. Still this leaves the 
question open how a certain code comes into the world. And finally it leaves the question open if the horse is galloping 
or if the gallop is horsing. Important for the course of territorial dynamics stays the operational dimension of the 
programme variant through time and space:  therefore we can speak of different gender systems. 
5 Legitimation is a process by which acts in specific, concrete situations of action are justified in terms of the norms, 
values, beliefs, practices, and procedures of pregiven structure (Zelditch, 2001). 
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Thus, rules are considered as legitimate prescriptions that order social relationships by requiring, 
permitting or prohibiting certain actions in certain situations: they define the probability of how 
actors act in specific, concrete situations, that is, which practices are performed.  
 
All performing practices involve a certain kind of capital.  In reference to Bourdieu, we distinguish 
between social, economic, cultural and symbolic capital, adding the notion of “natural capital” 
(Bebbington, 1999). Social capital includes social networks, trust and expected returns, but is 
distinguished from “community” (Colclough, 2005).  Social capital corresponds to social coalitions 
encompassing connections within a group’s network as well as connections between groups´ 
networks depending on the particular capital composition of the actors. Economic capital refers to 
the financial means in terms of income and access to credit. Cultural capital means the knowledge 
and education within a particular social system. Capitals are not only means for making a living in a 
purely material sense, but they also “give meaning” to the actor’s world (Sen, 1997), which is 
referred to as symbolic capital.  
 
The position of the actor within the “action arena” depends on the kind and the proportional 
composite of capitals the actor has access to or disposes of. Actors are defined by the situation of 
action they are in – they are always specific actors in specific situations of actions:6 “An action 
arena thus consists of a model of the situation and a model of the individual in the situation” 
(Ostrom, 1986).  Within the framework of the Rural Territorial Dynamics Program (DTR), a 
territory equals the “action arena” within which the rules are defined.   
                                                                    
Thus, the link between gender and institutions within the DTR framework lies in the following: the 
expectations about an actor’s particular action in a certain situation differ according to the gender 
category in which the respective actor supposedly belongs: rules are gendered. That is, the position 
and accessing of capitals of each particular actor, the regularized leaving and entering of positions 
and the particular prescribed actions differ in terms of gender. Furthermore, gender is crucial in 
understanding how actors are created through social interactions with other actors in an action arena 
through mutual expectation according to the respective cultural beliefs.  
 
Taking into account that “the world” is constantly moving, we detect three potential ways in which 
rules can be changed, endowed in the concept of capitals as “capabilities to be and to act” 
(Bebbington, 1999; Sen, 1997). Ideally, the territorial dynamics, that is, the evolutionary processes 
of the economic structure, the institutional setting and the natural capital of the rural territories, are 
directed according to the development goals of DTR: social inclusion, ecological sustainability, and 
economic growth. Since the “failure” of a territory respective to the latter effects can be explained 
by the existence of “bad” rules or the lack of enforcement of “good” rules, the leverage points are 
directed towards the sphere of rules (see Figure 1 in Appendix).  
 
As “action arenas” are sites of ongoing struggles, shifting alliances and coalitions, our first leverage 
point of change is linked to the (re)formation of social capital. Coalitions of actors form the sphere 
of rules by negotiating their coalition as well as by advocating their coalition. The potential impact 
on rules (and their enforcement) depends hereby on the strength of the capital composition of the 
particular social coalition. Vice versa, the sphere of rules reverberates within the social coalitions 
via the medium of trust.  
 
Furthermore, the building of coalitions depend on the composite of capitals of the actors, therefore 
our second leverage point points to the (re)formation of the composition of capitals, respectively. 
The third leverage point can be seen in the performance of “cultural practices” which signifies the 
performance and acceptance of symbolic capital, and therefore its legitimacy: finally it all depends 

                                                 
6 The situation of action means first, the particular spatial and temporal environment the actor is in, and second, the 
composition of the social environment, that is, the composite of the set of surrounding actors. 
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on the meaning one gives to one’s own world.  Gender is a key dynamic within all leverage points: 
as a “constitutive element of social relationships based on perceived differences between the sexes” 
within the building of social capital and as “a primary way of signifying relationships of power” 
(Scott, 1986) in regard to symbolic capital.  
 
 

C.  Methods and blind spots 
 
In order to get an accurate picture of the territory’s gender system dynamics we based our study on 
a triangulation of quantitative and qualitative methods and literature review. Our main concerns 
were to disaggregate information by sex, to distinguish practices from discourse, and to avoid 
stereotyped categories (e.g. the label “housewife” hides the actual activities of women) as far as 
possible. 
 
The following quantitative and qualitative methods were used for this study: 
 

• Results from previous research on rural territorial dynamics in Chiloé (2009, 2010)7 

• 29 semi-structured interviews (17 men, 12 women) from field work in August 2010 with 
territorial actors including current and former salmon workers, managerial level 
professionals in salmon industry, local government representatives, union leaders, farmers, 
artisans, historians, non-governmental organization representatives, community organizers, 
tourism operators, and small-business owners. 

• One focus group of salmon industry union leaders, workers, and former workers (men and 
women) 

• Statistical analysis of data from 2009 survey of 856 rural and urban households in the 
territory, administered by Rimisp - Latin American Center for Rural Development and 
Woods Institute for the Environment, Stanford University 

• Literature review  
 

While the above sources provide various types of data and knowledge, they also have limitations. 
Asking residents about “men’s” and “women’s” practices reduces a diversity of realities and 
experiences to two homogenous blocks of categories, and furthermore, to two assumed gender 
categories.  In addition, while the co-participation of women and men within one focus group 
revealed interesting discussions, people may have expressed different opinions and information if 
given the opportunity to discuss the issues in single-sex groups.  Regarding the literature review, 
one should be aware that each source is the view of the author(s), as we were unable to carry out a 
systematic source criticism for each author.  Inaccuracies may also occur due to error estimates in 
the household survey data.  Lastly, the formulation of certain survey questions (e.g. “dueña de 
casa”) and administration of the survey to the “jefe/a de hogar” (head of household), who spoke as 
the “representative” of other household members, biased the resulting data. 

 

 
 

 
 

 
 

 

 

                                                 
7 Ramírez et al, 2010; Ramírez et al, 2009a; Ramírez et al, 2009b; Yáñez, 2009.  
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III. Gender system dynamics in central Chiloé, or the Quadrature of the Cycles 
 

 A.   Gender system 1960-1990: Matriarcado machista     

                                                         
“Es que, además, los hombres estaban siempre en 

la Patagonia po’. Entonces las mujeres hacían 
todo el trabajo en realidad.”8    

                                      
1. Livelihoods and capitals 
 
The livelihoods strategies of men and women within the period 1960 to 1990 of central Chiloé were 
embedded mainly in an agricultural-based economy directed largely towards subsistence.9 Export 
products included potatoes, timber, wool and, to some extent, grains. However, most of the 
production, including pigs, sheep and artisan fishing, was absorbed by internal consumption. As 
livelihood strategies within agriculture were tied to Chiloé’s climate, they varied according to the 
seasonal calendar.  The production unit of the primarily rural population was based on the 
minifundio (small agricultural holding) which often has been seen as a barrier to agricultural 
development.  From the early 60s onward, livelihood strategies started to include tourism as well as 
fishing industries (artisanal fishing, shellfish canning industry, as well as the first salmon industry 
which arrives in Chiloé in 1978).  All in all, Chiloé remained a national “problem child” until the 
1980s, or, in the words of Urbina (1996): “Poor agriculture, poorly organized fishing despite the 
enormous potential, no industrial activity.”10 
 
In a context of poverty, marginality and the minifundio, migration was one of the few ways to earn 
monetary income. From the turn of the century onwards, emigration from Chiloé was significant,   
fluctuating according to local work opportunities and the national economic context. Important to 
mention here are the years 1973–1977 when nationwide unemployment made it difficult for 
Chilotes to find work elsewhere: “there was nowhere to go.”11 While emigration took a definitive as 
well as a temporal shape, the latter is especially interesting for understanding Chiloé’s gender 
system: like forestry and fishing, migration has been chiefly men’s affair.12  Chilote men tended to 
leave the archipelago in November after the potato harvest and stayed away until March. 
Destinations of their migrations were Argentina and mainland Chile, particularly the zone of 
Magallanes, Coyhaique-Aysén, Osorno, Llanquihue, where they worked as shearers, or the nitrate 
fields and mines of Northern Chile. Chilote workers were, albeit appreciated by their employees as 
“hard workers”, not paid majestically (Urbina, 1996).  The income, if not spent otherwise during the 
trip home, was invested in the maintenance of their farms and fields.  
 
Men’s migration tended to leave the island’s demography female-biased. For example, the census 
for Castro in the year 1960 indicates: 7,609 men and 10,653 women (Urbina, 1996).  Numerous 
consulted residents stated that women’s business consisted mainly of “maintaining the house” 
which included the education of children, looking after animals, tending the vegetable patch, 
cooking, and collecting shellfish and seaweed.  However, women also did all of the agricultural 
work labeled as “men’s” tasks: chopping wood, plowing, sowing, and harvesting - especially if the 

                                                 
8 Local author, Personal interview, August 25, 2010. 
9 “En 1975 el 70% de los chilotes eran rurales y de éstos el 66% vivía en minifundios de 0.5 a 20 hectáreas, con una 
economía de autoconsumo, incapaz de producir excedentes para la comercialización” (Urbina, 1996). 
10 “Pobre agricultura, pesca mal organizada a pesar del enorme potencial, nula actividad industrial.”  
11 “Por otra parte, entre 1973 et 1977 no había adónde ir, pues en todo el país la cesantía llegaba a cifras históricas, 
mientras se ponía en movimiento la nueva politica económica del Gobierno Militar” (Urbina, 1996). In addition, Chilote 
migrants who had left “definitively” came back in those years.  
12 C.f. Mancilla & Rehbein, 2007. 
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male labor force stayed away longer than expected.  In addition, typical women’s affairs were 
engaged in spinning, weaving, and artisan wool work.13  However, none of women’s livelihood 
strategies were remunerated in monetary terms. As described by a local government administrator 
in an interview, they were “matriarcas sin recursos” (matriarchs without resources), disposing of a 
large cultural and natural capital, but depending on the money that men brought home from 
migration.  
 
During the harvesting period of the year, both women and men were involved. While it was 
typically men’s work to sow, cut and scythe, women’s work was to collect and bale the yield within 
the threshing and to select potatoes from the potatoes harvest, managing both germplasm and 
nutrition resources.  In resume, the discursive norm states that while men’s livelihood strategies 
were centered in the external space - the outdoors, the forest, the sea - women’s space was indoors.  
However, whereas men stayed in their domain, women crossed those borders; as expressed by a 
local anthropologist in an interview: “Women develop all activities, they know [how to do] all the 
activities that men know, but men don’t know all the activities of women.”14  
 
 
2. Social Capital 
 
While cultural capital and economic capital seem to have been gendered, it is difficult to ascertain 
the social capital distribution and commitments of men and women within the social sphere during 
the period in question.  While multiple interviewees said that the Junta de Vecinos (neighbourhood 
associations) was primarily men’s affair, we can find differing opinions in the literature:  
 

Becoming president of a junta [de vecinos] was the highest aspiration in the lives 
of villagers.  However, the most common was that women won it.  They seemed 
more aware of problems and showed more strength (Urbina, 1996).15 

  
The general tendency within interviews, however, stated that women “participated little in 
community development” (Local historian, Personal interview, August 18, 2010).16  They were 
members and, at best, secretaries - not leaders since their role was said to be in the house.  
 
 
3. Cultural Beliefs 
 
According to numerous consulted residents, women during the period in question are labeled as 
“housewife,” “encargada de la casa,” “hogareña,” purely passive, albeit strong, with a special sense 
for tidiness. They are described in interviews as equipped with patience and with delicate hands 
required for “manipulating the cooking,” for grinding the flour, for spinning and weaving. Local 
actors also ascribe to the mother the responsibilities of transmitting cultural knowledge. And, as it 
should be the concern of a woman to maintain the family, it is bad manners if she would waste 
resources on goods and alcohol outside the home.  
 

                                                 
13 It is not clear to which date this activity can be dated back. While one interviewed anthropologist stated: “1975 
empieza a desarrollarse la artesanía en lana, y la artesanía vegetal acá” a Chilote author said that already 120 years ago 
a market for wool and wool products existed in Dalcahue. 
14 “Las mujeres desarrollan todas las actividades, sí sabe todas las actividades que sabe el hombre, y el hombre no sabe 
todas las de la mujer”  
15 “Llegar a presidente de una junta era la más cara aspiracion en la vida de los pobladores. Sin embargo, lo más regular 
era que ganaran las mujeres. Parecían más enteradas de los problemas y mostraban más ñeque.” 
16 “Atrás lo veía una mujer pasiva, poco participativa en cuanto al desarrollo comunitario, poca participación.”  
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Men, on the contrary, corresponding to descriptions of the époque in the literature17 and in 
interviews, waste money on alcohol, they are coarse, and they have strong hands to do hard physical 
labor in the field.  Above all, men are viajeros: beyond generating income, migrations to mainland 
Chile fulfilled the function of “becoming a man.”18  Manhood was, furthermore, achieved through 
working – a man without work is a humiliated man.19  In sum, Chilote society during 1960-1990 
was a man’s world, dominated by machismo and the “jefe de hogar.” As stated by multiple 
interviewees, women were “enclosed” in the house, obedient to the father and after marriage, to the 
husband.  Nevertheless, it was not a pure machismo; it was a “matriarchal machismo.” Women 
were said by interviewees to support macho attitudes by accepting them, and promoting them in 
ways such as educating children in tasks distributed by sex.  Even more significant, it was a 
“machismo matriarchy:” women were, albeit indirectly, engaged in the decision-making, since even 
if the husband made the final decision, the consulted opinion of his wife was crucial. The 
importance of the matriarchy reverberated also in the attitudes in Chiloé towards single women with 
children. Rather than being rejected or marginalized, they were supported by the community.  
 
But even before 1960, “new” models of masculinity and femininity began to arrive to the territory 
through the “Puerto Libre” in the 1950s, and through radio (and later television) from the 1960s 
onward. These models were absorbed by the youth, which was the most significant group within 
Chiloé’s demography during the 1970s: the “American way of life” seemed appealing to young men 
and women (Urbina, 1996).  Lastly, the status of a man started to be defined more by economic 
capital than by personality and hard work.20   
 
 

 
B.  Gender system 1990-2009: the more things change, the more they stay the same?  

 
                                                                                          “Porque claro, podemos cambiar de gobierno, pero 

no hemos cambiado de sistema.”21 

 

 
Chiloé has undergone a major productive transformation since the early 1980s from a minifundio 
agricultural economy to one dominated by the fast-expanding salmon industry.  Although this 
transformation in employment and production patterns in the territory was preceded by the shellfish 
canning industry in the 1970s, the salmon industry reached a higher scale of labor and economic 
capital, becoming one of Chile’s most important exports.22 
 
 
1. Livelihoods and capitals within the salmon industry  
 
1.1. Entry into the salmon industry 
 

                                                 
17 E.g. Montiel, 2003; Urbina, 1996; Uribe, 2003. 
18 According to Maffesoli (2004), “El nomadismo no está determinado únicamente por la necesidad económica o la 
simple funcionalidad, es una especie de pulsión migratoria que incita al hombre a cambiar de lugar y de hábitos para 
alcanzar plenamente las diversas facetas de su personalidad, sólo accesible a través de la confrontación con lo extraño” 
in Mancilla & Rehbein, 2007. 
19 “Cuando un hombre no puede trabajar se siente muy humillado, se siente muy mal, pero sí siempre salimos delante de 
todas las cosas con eso” (Indigenous woman) 
20 “Un hombre valía ahora mucho más por sus bienes materiales que por lo que representaba su persona. Entre los 
comerciantes importadores se podía reconocer lo que cada uno era capaz de presumir por la plata que tenía. (Urbina 
1996) 
21 Local author, Personal interview, August 25, 2010. 
22 In 2007, the salmon industry represented approximately 11% of Chile’s non-mining exports (AquaChile, 2007). See 
also ProChile foreign trade statistics: http://www.prochile.cl/servicios/estadisticas/exportaciones.php. 



 12 

The salmon industry has absorbed a significant portion of central Chiloé’s work force in the past 20 
years: from 15% in 1990 to 25% in 2008 (Rimisp & Stanford University, 2009).  In 2008, of the 
salmon labor force, 67% was men, and 33% women (Rimisp & Stanford University, 2009).  When 
asked why they were first drawn to work in the salmon industry, men and women interviewees and 
literature cited the following motives: access to a steady income, greater autonomy from parents or 
home life, and access to work in close proximity (e.g. Urbina, 1996). 
 
Since wages were previously almost non-existent in the territory, work opportunities in the salmon 
industry have represented a reliable source of income for Chiloé’s population. A modest, but secure 
monthly income also opened opportunities for access to credit and consumer goods and services, 
including appliances, cell phones, televisions, and home loans.23  
 
Particularly for young men and women, monetary income has been appealing since the beginning of 
the industry.24  Income permitted to break the binds of household duties and family pressures, and 
gain independence by earning a salary – these points hold especially true for young women.  Their 
drive to leave home has been coupled with a desire to socialize, which can be understood given the 
geography of Chiloe’s rural areas. The distance between neighbors is often great, and while men 
seem to have had regular occasions to meet, women remained relatively secluded within the pre-
existing gender system. So, in addition to economic benefits, the salmon industry opened up social 
opportunities, a means of overcoming rural isolation and working side-by-side with mixed sex 
colleagues. 
 
Yet another explanation is linked to geography: the geographic proximity of the industry attracted 
both men and women. Since salmon farms and processing plants distributed themselves along the 
shores of Chiloé’s mainland and smaller islands, they offered the opportunity to work close to 
home, even for remote or rural populations.  This proximity essentially eliminated the need for men 
to migrate, and women benefited by earning money without being forced to abandon their home-
based activities.  However, the shift to salaried work has led to a gradual abandonment of 
agriculture due to lack of time and fading interest in the physical labor it entails.   
 
 
1.2. Division of labor 
 
While interviewees do not perceive any generalized barriers to entry into the salmon industry,25 
they do observe a strong division of labor, which tends to orient women towards more “delicate” or 
“detailed” tasks in the processing plants, and men towards jobs requiring greater risk or physical 
strength in the centros de cultivo, or salmon cultivation centers.26   
 
Within the industry, women are often assigned work in plantas de proceso (processing plants),27 
tasks which typically include assembly line work of de-scaling and cleaning salmon, filleting, 

                                                 
23 According to the 2009 survey of  856 Chiloé households, when asked to evaluate certain changes in the past 20 years, 
the majority of both men and women see improvements in household incomes, access to credit, access to services (e.g. 
transportation) and access to information (e.g. training) (Rimisp & Stanford University, 2009). 
24 According to several interviewees, natural capital such as land is inherited by children not until they are well into 
adulthood, which makes access to economic capital even more attractive.   
25 Previous research results (Ramírez et al., 2010) sustain this finding. 
26 Centros de cultivos are located along the shoreline and their main function is to raise salmon and control its lifecycle: 
feeding, health and sanitation, etc.  After approximately 10-13 months, salmon are “harvested” and transported to 
plantas de procesamiento (Pinto, 2007). 
27 In plantas de proceso, salmon is converted into a value-added product.  Harvested salmon are transported to the 
plants, where they are processed, which may include eviscerating, removing head and tail, fileting, deboning, washing, 
weighing and classification, freezing, removing scales, and packaging for shipment (Pinto, 2007).  
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extracting the spine and bones, packaging for export, and quality control.28  In cultivation centers, 
women were largely dedicated to feeding the salmon stocks; however, these tasks have become 
increasingly mechanized. 
 
Men are given “heavier”, “harder” tasks, such as operating machinery, navigating boats, working on 
rafts and cages in salmon nurseries, diving to check stocks and remove dead fish, and working in 
services such as construction, maintenance, transport, and security.  In an interview, a Head of 
Operations estimated that 95% of the labor in cultivation centers is men, while men make up only 
30% of labor in processing plants, where they tend to work such tasks as filleting or removing 
heads, tails, and entrails. In addition, men tend to hold more authority positions, such as managers 
and supervisors.29   
 
Although respondents had never seen a man deboning salmon, women were cited as performing 
some of men’s “dirtier” tasks in processing plants, such as removing the head, tail, and internal 
organs, or working with machinery when necessary.   
 
 
1.3. Income and contracts 
 
To put wages into perspective, operarios or salmon workers in cultivation centers and processing 
plants tend to earn close to Chile’s minimum wage of USD 334 per month.30  According to the 
Chiloé household survey, 63% of men and 71% of women working in the salmon industry make 
between USD 10 and USD 20 per day, or USD 200-400 per month (Rimisp & Stanford University, 
2009).  Interviewed managers, union organizers, and salmon workers alike agreed that there are no 
notable income differences where men and women are performing the same function.   
 
However, different tasks are paid different amounts.  A worker who is filleting salmon will earn a 
slightly higher salary than other assembly line workers, due to the skill involved in creating a 
premium cut.  Someone working with machinery, computers, or in a supervisory role will also earn 
a higher salary, due to the added complexity or responsibility of the task.  Thus, there is no explicit 
sex-discrimination in wages; nevertheless, there is an implicit difference because the occupations 
earning a higher wage are often held by men.  Data from the household survey reveals that only 3% 
of women earn the middle and high ranking salaries of the industry (approx. USD 40-110/day), 
compared with 14% of men who earn this amount. 
 
Concerning contracts, an “informalization of the formal” can be observed, manifesting itself as a 
greater proportion over time of fixed-term or temporary contracts in both direct employment with 
salmon companies and subcontracts with secondary firms.31  Initially, indefinite contracts were 
more common in the industry, but today, jobs are less available due to the ISA virus and fewer 
firms offer indefinite contracts.32  Instead, depending on available fish stocks, they employ on a 
fixed-term basis, often with one to three-month contracts, after which workers are fired and usually 
rehired in one to six months.  With short-term contracts, workers experience more precarious 
conditions: they have no rights to benefits such as vacations or indemnity and have no guarantee of 
being rehired.  
 

                                                 
28 Household survey data shows more women than men working in processing in 1990 and 2008. 
29 Household survey data confirms this: between 1990 and 2008, there were no women working as foreman/ 
forewoman, plant manager, head of operations, shift supervisor, or other positions of responsibility or authority.   
30 National minimum wage is 172.000 Chilean pesos per month, equivalent to approximately USD 334 monthly.  
http://www.lanacion.cl/senado-dio-luz-verde-a-salario-minimo-de-172-mil/noticias/2010-06-30/205317.html 
31 The proportion of subcontracts in the industry is 6% of workers (Dirección del Trabajo, 2004). 
32 While the salmon industry is one of several sectors employing flexibilization measures, Chile is considered 
particularly flexible in its labor regulations (Diaz, 2003).   
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2. Cultural Capital 
 
Regarding men and women’s activities outside of the salmon industry, it is worth examining 
changes in cultural capital over the past two decades, as indicated in data from the Chiloé household 
survey (Rimisp & Stanford University, 2009).  According to 53% of men and 53% of women 
respondents, Chiloé’s cultural identity has faded over the past 20 years. Despite this perception, 
however, survey responses reveal that the frequency of “knowledges” related explicitly to Chilote 
culture – such as knitting/weaving, woodworking, forest management, local cuisine, navigation, 
local myths and history – increases over time among both men and women.  Survey results also 
show that cultural capital related to agriculture decreases for both sexes over the period in question.  
Similarly, household survey data indicates a movement by both sexes toward the services sector and 
the salmon industry, and away from the traditional sector (see Table 1 in Appendix).33 
 
Interestingly, for most of the cultural knowledge domains, changes occur in opposite directions 
respective to sex. Certainly, between 1990 and 2009, no change is observed in the fact that more 
men have knowledge in navigation and forest management, and more women know how to knit and 
cook. Nevertheless, these differences become much more pronounced over time. In the distribution 
of cultural capital in 1990, men and women shared knowledge in many fields, such as myths and 
stories, minga and religious festivals, shellfish collecting, and land management. However, the 
distributional pattern in 2009 shows that these domains of shared knowledge become more divided 
by sex over time. Thus, there is an increase in the differences between men and women’s types of 
knowledge for nearly every domain: cultural capital became highly gendered in comparison to the 
distributional patterns of the past. (See Tables 2, 3, and 4 in Appendix). 
 
 
3. Social Capital 
 
A similar phenomenon can be observed within men and women’s practices in terms of their social 
and political participation.  According to the Chiloé household survey (Rimisp & Stanford 
University, 2009), the total number of men and women participating in organizations, including 
unions, social, political, and cultural organizations, increases between 1990 and 2009.  Contrary to 
widespread interviewee opinion, the survey shows that men have a higher rate of participation in 
organizations than women.34  However, over time, the number of female-dominated groups 
increases (see Table 5 in Appendix).  
 
The organizations with the highest level of participation across sexes in 1990 and 2009 are Junta de 
Vecinos, religious groups, and sport clubs. Women have stronger membership in such organizations 
as women’s groups, housing committees, and education-based groups, while men participate more 
in sport clubs, Junta de Vecinos, and religious groups.   
 

                                                 
33 Between 1990 and 2008, the share of men whose primary economic activities are in the traditional sector (agriculture, 
fishing, artisan crafts, etc.), drop from 49% to 25%; the percentage of those working in the modern sector (salmon and 
aquaculture industries) increases from 15% to 27%; and those in the services sector (associated to salmon industry and 
other fields) increase from 37% to 49%.  Women’s participation in the traditional sector also drops from 37% to 11%; 
their participation in the salmon industry rises from 17% to 23%; and the share of women working in services reflects 
that of men, increasing from 47% to 66% during this period (Rimisp & Stanford University, 2009).   
34 In both 1990 and 2009, men make up 55% of the total population involved in social organizations including unions, 
while women comprise 45%.  Even when isolating responses to men and women who consider themselves to have a 
high level of participation in their organizations (which presumably would include leaders and presidents), this ratio 
remains similar, at 57% men and 43% women.   
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Results from the household survey also indicate that organizations are becoming more polarized in 
their membership.  For example, the difference between men and women’s participation in sporting 
groups becomes more pronounced, so that in 2009, these groups are more male-dominated than in 
1990.  Similar to men and women’s growing disparity in cultural knowledge, the difference 
between what is men’s and women’s work in social organizations becomes more pronounced with 
time.   
 
In sum, we can observe two tendencies: men continue to participate more than women in 
organizations, opposing widespread assumptions that women are more involved than men in 
community engagement (see “Cultural Beliefs”, below), and men and women’s work and social 
participation appear to be diverging over time into more sex-specific categories. 
 
 
4. Cultural Beliefs 
 
4.1. Work qualities 
 
Women and men are allocated different tasks within the salmon industry based on gendered 
perceptions of their capabilities, strengths and behaviors:   

 
Middle managers, the same people from the company, of course, they prefer for 
everything that has to do with handling, women.  And everything that’s heavy 
work, one can say rough [work], less meticulous, men (Former salmon worker, 
Personal interview, August 27, 2010).35  
 

Typical characteristics to describe women within the salmon industry are: sensitive, productive, 
efficient, dedicated, responsible, rigorous, meticulous, and agile. Women are assigned to remove 
bones and to do the quality control because they are considered to have fine delicate hands, acute 
motor skills, and attention to detail. These qualities are valued by managers because they potentially 
translate into higher productivity and profit.36  Male workers tend to be seen as strong, clumsy, 
brutish, with a greater tendency towards alcoholism and lateness, yet better able to take on risky, 
machine-based, or supervisory positions.  When asked why women do not also work in these 
occupations, a former plant manager answered “because they don’t have the technical courses, or 
because it isn’t the practice” (Personal interview, August 24, 2010).37   
 
The designation of tasks within the industry as either more feminine or more masculine comprises a 
newly generated practice within Chiloé’s gender system – i.e. deboning becomes a “woman’s task” 
by being labeled as such; it was not something that Chilote women were “traditionally” doing.   
 
These gender beliefs about what is women’s and men’s work sway hiring patterns accordingly and 
become fixed over time, e.g. firms will tend to hire a woman if a woman is dismissed, and vice 
versa.  Thus, women come to be associated with certain tasks, and men with others, and on the 
supply side, men and women adapt their behavior to fulfill these expectations.  The result is that 
such gendered distinctions as delicate versus strong have self-fulfilling effects.  In this way, 

                                                 
35 “Los mandos medios, la misma gente de la empresa, claro, ellos prefieren para todo lo que sea manipulación, 
mujeres. Y todo los que es trabajo pesado, brusco se puede decir, menos minuciosa, hombres.”   
36 “At work, ‘Chilean women tend to occupy "feminine" positions which take advantage of their socialised and 
economically undervalued manual abilities’ (Diaz, 8). ‘Traditional’ female jobs involve the use of skills which are 
considered to be natural attributes of women, and wages reflect the idea that these tasks are seen by employers - and 
often by employees themselves - as unskilled work.” (Smiaroski 1996).  According to Diaz (2003), a common 
manifestation of the segmentation of labor into more feminized and masculinized tasks is placing more women than 
men in repetitive and monotonous jobs with time pressures and lower status in the production pyramid.   
37 “…las mujeres no trabajan en eso, porque no tienen los cursos técnicos, o porque no es la práctica, no hay…” 
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prevailing gender beliefs of Chilote society have “stuck” and adapted to the changing contexts 
catalyzed by the salmon industry.  
 
 
4.2. Social qualities: women are more “cooperative”, but men are “better leaders” 
 
Cultural beliefs also reverberate within the social realm in terms of participation in different 
organizations and in the public sphere. According to interviewed local actors, men are generally less 
emotional, more firm, rational, and aggressive than women – qualities that seem to be valued in 
local leaders. Therefore, men are said to be taken more seriously than women in the public sphere: 
 

For example, it’s better that a man goes to a public office, they’ll give him a 
quicker answer maybe, and more specific, than if a woman goes, who doesn’t 
know how to move well within the public domain38 (Former PRODEMU director, 
Personal interview, August 20, 2010).39 

 
Women, on the contrary, are cited by local actors as having more commitment to the community 
and the communal, while men are said to generally lack interest and time to attend meetings since 
“they are working.” According to a former director of PRODEMU, women-run groups are also 
more sustainable through time because they provide support group qualities in addition to their 
official functions, thus fulfilling multiple purposes for their members.  In other words, women 
“care.” 
 
Numerous consulted actors perceive the participation and leadership of women in organizations and 
unions as new, as having gained space, independence, and voice; they are less submissive and less 
dependent on men.  They have moved out of the housewife role and adopted other identities as 
workers, leaders, etc.  They are more confident and less passive in their leadership roles, qualities 
that some attribute to the “Bachelet effect.”  Women today are perceived as innovadoras in the 
territory’s development.  
 
 
4.3. Models of femininity and masculinity 
 
Globally dominant gender trends can be found in Chiloé: women preoccupied with their weight and 
their wrinkles; young girls dyeing their hair blonde to mimic women they see on television; and 
young men buying name brand clothing, cellular phones, and mp3 players to keep up with 
technology, and with appearances.  
  
Still, the model of femininity remains focused around the house and fulfilling one’s duties as 
mother and wife.  Even though women have become “free agents” and full-time salaried workers, 
domestic tasks such as cooking, cleaning, and raising children typically fall on them.  In addition, 
women continue to perform a broad range of productive and reproductive tasks and are still 
perceived as the “motor” of the family, “la mama grande.”  Despite gendered socioeconomic 
changes in Chiloé, gendered expectations about men and women have not been fundamentally 
altered and the matriarcado machista seems to remain in place.   
 
Qualitative data from interviews regarding women’s current participation in the salmon industry as 
well as in social organizations (there are more women than men) tends to contradict the quantitative 

                                                 
38 “Por ejemplo es mejor que vaya un hombres a una oficina pública, le van dar una respuesta más rápida tal vez, y más 
concreta, que si va una mujer, que no sabe moverse bien en el ámbito público.” 
39 PRODEMU – Fundación para la Promoción y el Desarrollo de la Mujer – Foundation for the Promotion and 
Development of Women 
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data in the household survey (there are more men than women).  This inconsistency is telling 
regarding to which point women were perceived as being exclusively assigned to the house in the 
former gender system. Although there is not time in this article to assess different 
conceptualizations of “equality”, it is interesting to note that most interviewees perceived an 
increase in gender “equality” in the “new” gender system, while the quantitative data show that 
there is an increase in the disparity of cultural capital designated to the sexes, and a gendered 
assignment of work within the salmon industry.  

 

 

 

IV. Dynamics between Gender and Industry  
 

 
In view of the interplay between the development of the territory and gender systems, we can ask: 
could the gender system be considered an influence on the development of the salmon industry, and 
vice versa? We do not think that linear causality models are useful to explain the complexity of 
historical processes that we understand as non-linear.  Nevertheless, the following points caught our 
eyes.  
 
 A.   Gender system influence on the salmon industry 
 
Due to Chiloe’s climate, historically, the population of the island was “trained” in harsh working 
conditions. This could have come in handy in the salmon industry whose occupations at the base of 
the production process (where most Chilotes are employed) are generally described as tough work. 
Furthermore, there is a gender component within that issue, taking into account the predominant 
knowledge and practices in the pre-existing system of machismo matriarchy. As assigned by the 
gender system, men’s knowledge and practices were all about the sea, which might have found 
application in the cultivation centers.  The locally established salmon industry was considered a 
welcome shortcut to the monetary income received at the northern and southern ends of Chile. And 
while Chilote migrants were appreciated on the Argentinean and Chilean mainland for their 
“character” as tough workers without demanding much pay, the same holds true within the salmon 
industry: 

 
Well, now one didn’t have to leave and people didn’t go to Argentina but instead 
worked here, of course some said, ‘Shoot, now we’re exploited on our own land, 
before we were exploited outside,’ some said, ‘now we’re exploited here’ (Local 
historian, Personal interview, August 18, 2010).40  

 
This issue is even more crucial considering the case of women. First, Chilote women were not 
accustomed to a salary; therefore any pay in monetary terms was welcome. Second, the role that 
Chilote women fulfilled in the pre-existing gender system provided them with knowledge and 
practices that facilitated entry into the canning industry, and later the salmon industry.  Since 
women were assigned to do the “fine work” like spinning and weaving, they disposed of the 
necessary training in fine motor skills required in the industry. The weaving leads to the 
“needlework” of removing fish bones, the quality selection of potatoes turns into the quality 
selection of salmon filets, the feeding of small animals in the yard provides the necessary sense for 
feeding fish in the cultivation centers.  
 

                                                 
40 “Bueno ya no había que salir y la gente no se iba a Argentina sino que trabajaba aquí, claro que algunos decían chuta 
ahora somos explotados en nuestra propia tierra, antes eramos explotados afuera decían algunos, ahora somos 
explotados aquí mismo.” 
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As we have seen, women were also well-accustomed to “hard work” within the pre-existing gender 
system, so they could stand the physically demanding working conditions in the industry. With a 
long history of taking on men’s work in addition to their own during seasonal migration, women 
were accustomed to the long hours required to fulfill wage labor jobs and also cook, clean, launder, 
care for children, etc. to reproduce the labor of her family day by day and across generations.  And 
finally, the plurality of tasks they confronted in daily life within the earlier gender system may have 
made it possible for them to deal with the flexibility required by the industry in day-by-day work 
assignments: 
 

I think there was some legacy of women in the sense, say, in manual labor that her 
grandparents taught her, or in farm work, for example, with work, say, in cooking, 
work in developing products, I think that she already had experience.  So, 
basically [the industry] replicated this experience (Local government 
administrator, Personal interview, August 19, 2010).41  

 
But although culturally developed experience, knowledge and “toughness” were appreciated, most 
Chilote women were not remunerated with higher pay: “cheap labor force” is one of the points 
regularly mentioned by the interviewed persons and by literature (e.g. Díaz, 2003; Pinto, 2007) as a 
crucial explanatory factor for the success of the salmon industry. This is even more important 
considering that some of the low-paid occupations like deboning are precisely the factors that add 
value to Chilean salmon in the international market. As one interviewee states:  
 

It’s the woman who has the need to go out.  It’s the strongest detonator. The 
element that allows this system [the salmon industry] to begin to function. And at 
the beginning, it suffices that one woman from the community goes.  And she 
starts to work in the factory.  Then she convinces another.  And so they go.  A 
chain is being produced.  Or generally they went, generally, surely more than one 
went, a couple of friends to try it out.  So, in addition they had facilities for 
transport and everything, there were buses (Anthropologist, Personal interview, 
August 19, 2010).42  

 
From an analytic perspective, we would argue that it was not so much “the women” sui generis that 
acted as a “detonator,” but much more the gender system that shaped or educated women with a set 
of abilities and interests allowing them to respond to these new opportunities in ways that were 
profitable for the industry.    
 
Additionally, the local gender system could be considered as contributing to the success of the 
salmon industry if considering that gender reduces transaction costs. First, local assumptions about 
how men and women “are” allowed for assigning them their place within the production chain 
without further negotiation costs. Job interviews for occupations as operarios, as mentioned by an 
employee, last about five minutes. Here, gender assumptions spare time and time is money.  
 
Second, as the new industry consistently designated the same tasks to the same sex, it helped to 
change certain work practices within the gender system: it created a custom and with the custom 
comes experience – and again, experience that does not have to be paid.  In an interview, a 

                                                 
41 “Yo creo que había una herencia un poco de la mujer en el sentido, digamos, por un trabajo manual que le enseñaban 
los abuelos o en el trabajo de la hacienda, por ejemplo, con el trabajo, digamos, de las comidas, con el trabajo de 
elaborar productos, yo creo que ya tenia una experiencia. Entonces, en el fondo replicó esa experiencia.” 
42  “Es la mujer la que tiene la necesidad de salir. Es el detonante más fuerte. El elemento que este sistema empiece a 
funcionar. Y al comienzo, basta con que una mujer de una comunidad vaya. Y empieza a trabajar en la fábrica. Después 
esta convence a la otra. Y así van. Se va produciendo una cadena. O generalmente iban, generalmente, seguramente 
iban de mas de una, un par de amigas se van a probar la cosa. Así que, además tenían facilidades para el traslado y todo, 
habían buses.” 
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cultivation center manager reflects this way of thinking, arguing that even more efforts should be 
made to reinforce each sex’s “innate abilities:”  
 

…specializing the sexes, helping them to strengthen, or giving them where 
women’s strengths are, which is the eye, the skill, and the mind.  And the man, 
putting him a bit more in the more brutish work, where you can develop him 
more.  I think we should continue in how the sexes are.43 

 
 
 B.   Salmon industry influence on the gender system 
 
Chiloé undergoes significant demographic shifts beginning in the 1980s due to two simultaneous 
trends: the national economic crisis decreases the availability of jobs in mainland Chile, and the 
salmon industry offers an increasing number of job opportunities in Chiloé. The result is decreased 
seasonal and permanent emigration, and increased immigration from central and southern Chile by 
workers and professionals seeking job opportunities in salmon industry.44   
 
This demographic shift entails the following dynamics. First, migrants to Chiloé – blue-collar 
workers, technicians, and managerial level professionals looking for work in the aquaculture 
industry, tourism entrepreneurs, small-business owners, and intellectuals and professionals drawn to 
Chiloé’s bucolic image – reinforced the stream of “new ideas from the outside” that had already 
been imported through the Puerto Libre in the 50s, the radio in the 60s and the television in the 70s:   
 

And they begin to sell you a world, they begin to show or teach you that there’s 
another world that is better than the one you have (Local author, Personal 
interview, August 25, 2010).45  

 
In addition, the locally present professional and upper class gave rise to a similar mechanism of 
Bourdieuan distinction that Chiloé had already seen with the entrepreneurs of the Puerto Libre in 
the 1950s, who induced “new” models of masculinity and femininity.46 
 
While it is open to discussion which aspects of the transmission of ideas can be attributed directly 
or indirectly to the establishment of the salmon industry, some concrete observations can be made 
in regard to family dynamics.  As we have already seen, the salmon industry offered the opportunity 
for women to overcome rural isolation and engage in daily social contact with other women and 
men. According to several interviewees linked to the salmon industry, this corresponded in the 
initial years of the industry to something equivalent to a “sexual revolution” of women: infidelities 
and “uncharacteristic” alcohol consumption among women are observed in the context of after-shift 
parties.  While these “behaviors” have certainly calmed down since, a former salmon employee 

                                                 
43 “…especializando los sexos, ayudándoles a fortalecer, osea dándoles donde están las fortalezas de las mujeres, que es 
el ojo, la habilidad y la mente. Y al hombre poniéndolo un poco más en los trabajos más brutos, donde tu lo puedes 
desarrollar un poco más, osea yo creo que seguiríamos como están los sexos.” 
44 Between 1982 and 1992, the number of inhabitants in Chiloé increases by 15%, and in the next ten years, Chiloé’s 
population grows by 19%, with the province’s strongest population increase occurring where the salmon industry has 
concentrated its operations: Castro (32% population growth), Dalcahue (38% growth), and Quellón (45% growth) (INE, 
1995; INE, 2002).  To put these figures into context, the regional newspaper Diario Llanquihue states that in 1982, 
Chiloé averaged the same number of inhabitants as 60 years prior, in 1920 
 (http://www.diariollanquihue.cl/site/edic/20020421093511/pags/20020421094928.html). 
45 “Y te empiezan a vender un mundo, te empiezan a mostrar o a enseñar de que hay otro mundo que es mejor del que tú 
tienes” 
46 “Destacaba la existencia del grupo social alto, como siempre lo fue, pero ahora con una presencia más notoria y al 
mismo tiempo más distante respecto del común de los castreños.  La causa fue la mayor prosperidad económica que el 
Puerto Libre estaba significando para unos pocos vecinos y foráneos residentes que acentuaban cada vez más sus 
diferencias de estatus con los del medio y los de abajo” (Urbina, 1996).  See also section III.A.3. 
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stated: “Women’s views towards work, towards family life, towards money, and towards fertility, 
changed” (Personal interview, August 31, 2010).47    
 
For women whose productive and reproductive labors were previously limited to the farm and field, 
remunerated work leads to a greater sense of self-confidence and autonomy, in part due to their 
added economic contribution to the household.  While residents referred to the access to salary jobs 
within salmon industry as the “liberation” of women, many also stated concern that this went along 
with increased family tensions since this shift in women’s activities threatens established gender 
roles.   
 
Despite the strong presence of conventional rules for women in the pre-existing (and current) 
gender system, access to the salmon industry was possible.  Reasons for this could include 
economic need overcoming “tradition,” women’s salaries being seen as a benefit to the whole 
family, and young women questioning expectations.  The case of Chiloé stands out when compared 
to instances where companies have struggled to recruit women workers. For example, maquiladoras 
in Mexico encountered initial resistance due to pre-existing gender beliefs that “good” women, and 
young women wishing to marry respectably, should stay at home and not leave the house 
unescorted.48 Thus, it should not be taken as a universal given that women wish to integrate 
themselves into wage labor and do not fear a threat of punishment for doing so.  
 
Local labor opportunities also have a strong impact on men’s roles because their migrations to 
mainland Chile are no longer necessary. The coming-of-age and entry into manhood that these 
voyages represented is lost when men gain access to locally available work with the salmon 
industry.  In this transition of production in the territory, men lose their identity as travelers and 
often their role as the sole providers of cash income for the family, as one interviewee describes: 
 

Because before it was he who came and put resource[s] into the whole household, 
well, not anymore because now it’s two who bring in resources, you notice that 
now the schema has changed (Municipal administrator, Personal interview, 
August 18, 2010).49  

 
In cases where men move from rural to urban areas, they shed their identity as landowners and 
farmers and become factory workers and salaried employees, what some label the “proletarization” 
of Chilotes (e.g. Mansilla, 2009).   
 
Other important impacts of the salmon industry are the consequences of unemployment. Since 
2007, the ISA virus’ decimating impact on salmon stocks has led to the loss of 22,000 jobs in the 
salmon industry, according to a salmon industry union leader (Personal interview, August 24, 
2010).50  Due to the high concentration of labor in the industry and its related services, Chiloé’s 
population and local economy has had to bear the widespread effects of plant shutdowns and 
contract terminations.  Data indicate that men make up the majority of the salaried workforce in 
Chiloé, and that they have experienced more unemployment than women.51  

                                                 
47 “Cambió visión de mujeres hacia el trabajo, hacia la vida familiar, hacia el dinero, hacia la fecundidad.”  
48 Diana Mulinari, Personal communication, October 4, 2010.   
49 “Porque antes él era el que venía y ponía el recurso en el hogar completo, entonces, ya no porque ahora son dos los 
que ingresan los recursos, te fijaste que ahora cambio el esquema.” 
50 “Los últimos tres años porque antes la empresa tenía alrededor de 50 mil trabajadores contratados directamente, de 
esos hoy día quedan como 28 mil trabajadores. Estoy hablando a nivel general de lo que es la industria.”  Other sources 
on unemployment estimates approximate this figure, though they tend to vary: e.g. 15,000 unemployed people (“Chile: 
Desempleo,” 2009); 20,000 (“Región de Los Lagos,” 2009); 22,000 (Furci, 2009); and 25,000 (Mardones, 2009). 
51 As of June 2010, within Chiloé province, men comprised 63% of the total unemployed population, and women 
comprised 37% (INE, 2010).  In 2009, Castro’s municipal labor information office (OMIL) had 1580 registered 
members, of which 75% were men and 25% women. These members comprise unemployed men and women from the 
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Information gathered from interviews both supports and contradicts these figures. A Head of 
Operations within the industry claims that since the ISA crisis led cultivation centers to close, men 
have been driven by economic necessity to move into positions that were typically dominated by 
women: 
 

Yes, today the need, the need [is] that there are many men, since the [cultivation] 
centers have closed where I told you is the coarse [work], more feeding, [so] they’ve 
had to insert [themselves] into processing plants (Personal interview, August 21, 
2010).52 

 
Because Chiloé’s gender system fosters expectations that a man’s role is as the strong family 
provider, unemployed men are said to have more difficulty overcoming the humiliation of being 
jobless, as described by several consulted residents. By contrast, these local actors see women as 
more flexible when searching for work because they are more open to the range of work 
opportunities, and are more willing to combine various strategies – such as collecting shellfish, 
weaving, cleaning houses, and baking bread – in order to make ends meet.  
 
On the other hand, in the realm of public policies, several interviewees detect inequalities in 
opportunities for full- or part-time work through municipal employment programs. Since these 
programs tend to offer construction, public works or infrastructure jobs that are considered men’s 
work, women have a harder time receiving this type of unemployment assistance.  According to 
several interviewees, they are typically given part-time work planting flowers in local green spaces 
or cleaning streets.  
 
However, the question of how unemployment caused by the salmon industry has had differential 
impacts on men and women remains inconclusive and solicits further study.  It would be interesting 
to see if and how a new distribution of gendered productive practices would lead to changes in 
gendered norms, identities and expectations, or, on the contrary, if the old norms and beliefs would 
still prevail.   
 
 
 

V. Territorial dynamics and the gender system 

 
 
Gender is a fundamental organizing principle of social relations (Acker, 1992), shaping the 
interactions among actors and the formation of social coalitions; the functioning of legal formal and 
informal institutions; and the distribution and use of resources and capitals in the territory (Paulson 
2010).53  As we have seen, gender system dynamics have played an important role within the 
salmon industry, which has been the main driver of the territory’s development dynamics.  Now we 

                                                                                                                                                                  
municipalities of Castro, Dalcahue, Quemchi, Chonchi, and Queilen (“Aumenta inscritos en la OMIL,” 2009, June 9). 
In order to assist ex-salmon workers in accessing alternative employment, the trade association, SalmonChile, 
established Red Salmon (Salmon Network) in April 2009 wherein registered members gain access to training programs 
and information about employment opportunities.  In July 2009, of the network’s 1161 members in Puerto Montt, 
Castro, and Aysén, 62% were men and 38% were women (“Red Salmon”, 2009, July 23). While these unemployment 
figures indicate general trends, one should not presume their absolute accuracy, in part because they may carry their 
own gender biases (reluctance or humiliation involved in registering oneself, problems of illiteracy, etc.).  
52 “Sí hoy día la necesidad, la necesidad de que también hay muchos hombres, como se han cerrado centros de mar 
donde yo te decía que está la parte bruta, más de alimentación, ellos se han tenido que insertar a las plantas de proceso.”  
Household survey data indicates a similar trend: between 1990 and 2008, men’s share in processing work in the salmon 
industry increased from 32% to 44%. 
53 See Figures 1 and 2 in Appendix. 
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can ask: what are the institutions behind the processes by which the gender system is changed or 
maintained, and vice versa? How do gender and territorial dynamics in terms of economic growth, 
poverty reduction, increased social disparity, and environmental deterioration interact in Chiloé?   
 
As already shown, Chiloé’s gender system has been affected by the territory’s productive 
transformation. Within Chiloé’s “new” gender system, both men and women have accessed 
employment for monetary income (economic capital), which permitted access to goods and 
services, as well as potential means of fulfilling globalized models of femininity and masculinity 
(symbolic capital).  Over the past two decades, increasing shares of men and women have changed 
their livelihood strategies from traditional activities to the salmon industry and the services sector 
(see Table 1 in Appendix).  As a result, cultural capital has changed its composition, as women and 
men transformed the skills and knowledge from traditional livelihoods into skills needed within the 
industry. At the same time, differences in cultural knowledge have become more marked between 
the sexes, countering the perception of increased similarity in men and women’s practices.  Lastly, 
due to increased unemployment in the industry, both men and women have been pushed to rethink 
or diversify their livelihood strategies. 
 
Which institutions help to explain these changes in the gender system?  Certainly a whole legal 
corpus from private property laws to election regulations exists in which those shifts can be 
inscribed.  This holds true considering the overall context of “modernization” within Chiloé in 
which monetary income becomes a necessity. On the other hand, there is also a set of laws and 
regulations important to the development of the territory that is not enforced. Even though 
environmental laws have developed from the 1990s onward in Chile (Camus & Hajek, 1998), and 
labor regulations have improved, both lack application within the territory.  It is left open to 
discussion whether this non-enforcement (that is, a reciprocal institution) could be considered an 
important factor relative to the economic growth and therefore the provision of work opportunities. 
To measure whether poverty and environmental damage affects women and men differently has not 
been within the reach of our study.  
 
On the other hand, gender has also affected territorial dynamics.  Assuming that a) capitals are 
distributed respective to gender within a mode of production (and a productive transformation), b) 
coalitions depend on the composition of capitals and trust, c) and institutions follow from 
“negotiations”54 within and between coalitions of actors,55 we can state: gender matters within 
institutions.  
 
We have seen that gender has affected the territorial dynamics through productive transformation in 
so far as it can be seen as a factor contributing to the territory’s economic growth and poverty 
reduction. Cultural capital from a former gender system provided the necessary skills required for a 
successful production process: men were seen as strong and hard-working, while women could 
perform tasks requiring manual as well as physical abilities. Therefore “new” cultural capital was 

                                                 
54 That is not to say that we refer to institutions in a Candide perspective as outcomes of a voluntary agreement, nor do 
we see institutions as mutually beneficial for all. Institutions are rather traces of previous distributional struggles: if 
institutions set the agenda of probabilities then it is still question of who controls the setting of the agenda and the 
control of the control (Moe, 2005), and how this agenda is maintained despite distributional inequalities. Power is 
therefore not conceived as something one can possess as an individual person (Arendt, 1970; Foucault, 2003), but 
rather, as floating through a vanishing point towards which all acting is oriented within a web of actors – involving not 
only the decision-making, but also the suppressed decisions (Bachrach & Baratz, 1962). This vanishing point is the 
position that controls the access to all sort capitals (imprimis the symbolic one!) that are important for the rest of the 
web. But since rules are affecting the structure of a situation, rather than directly producing behavior (Ostrom, 1986), 
they are not statically set in stone.  
55 The “negotiations” are about: “(1) creating positions (e.g., member, convener, agent, etc.); (2) stating how 
participants enter or leave positions; (3) stating which actions participants in these positions are required, permitted, or 
forbidden to take; and (4) stating which outcome participants are required, permitted, or forbidden to affect.” (Ostrom, 
1986). 
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generated while conserving certain structural features of the previous gender system.  In turn, 
gender assumptions can be seen as reducing transaction costs by sparing time in designating men 
and women to certain positions in the industry. Furthermore, gender is important in the realm of 
productive transformation in so far as alternative livelihood strategies to the salmon industry are 
gendered, which could have repercussions in social inclusion and marginalization.  For example, 
artisanal wool work is assigned to women and artisanal fishing to men.  In general, we can observe 
that there is a hierarchy between different kinds of cultural capital, a hierarchy of knowledge that is 
gendered. Knowledge that can be classified as “women’s knowledge” is in general taken less 
seriously in Chilote society.  This dichotomy between men’s rationality and worth versus women’s 
communalism and lesser competence reflects a well-documented gender stereotype disseminated 
with western modernity (Ridgeway and Correll, 2004). Therefore, the position of actors is 
influenced in gender terms relative to their composition of capitals.  
 
Gendered norms and practices also play out at the level of social capital since participation in 
organizations is differentiated by sex. Generally, women are perceived as more engaged in social 
organizations, but men as more respected in the public sphere.  Increasingly gendered organizations 
could have repercussions in the territory’s relevant social coalitions if the participation in civil 
groups becomes labelled as “a woman thing.”  This may lead not only to decreased engagement 
among men, but also to “women’s things” not being taken seriously. As a result, the “counter-
salmon” coalition, and the civil society groups that comprise it within the territory, could lose 
strength in terms of their capitals and legitimate discourse. 
 
On the level of symbolic capital, global gender models of successful men and women prevail.  The 
salmon industry is therein just a means providing the income opportunity to fulfil those models. 
Nevertheless, there is yet another gender component within symbolic capital, respective to the 
legitimacy of the salmon industry. The industry is credited with bringing “modernity” and thus the 
“liberation” of Chiloé’s women. Not only is this liberation presented as being without alternatives, 
it also goes along with well-known gender stereotypes. Simply put: no salmon industry, no washing 
machines.  
 
 
 

VI. Conclusions 
 

 A. Key findings  
 
Seeking a deeper understanding of Chiloé’s development processes from a gendered perspective, 
this study has illustrated how Chiloé’s gender system has interacted with the expansion of the 
salmon industry, and therefore shaped territorial dynamics.   
 
The industry has sped up the rate of change and “modernization” in the territory, emphasizing 
“new” models of femininity and masculinity, which bring with them family tensions due to shifts in 
women’s labor, and to changing constructions of masculinity from provider and viajero to 
employee.  Work conditions are becoming increasingly “flexible” and “feminized,” manifest in 
fewer indefinite contracts and their associated benefits, and an increasing proportion of women in 
the salaried labor force (36% of the territory’s “economically active population”).  These changes 
affect daily practices and cultural meanings and relations of men and women.  
 
At the same time, evidence presented here demonstrates several ways in which the existing gender 
system contributed to the success of the emerging industry. The pre-salmon gender system set a 
scene in which both men and women were attracted to the industry and allowed it to function: men 
no longer made the arduous journey to mainland Chile, and women “broke away” from the 
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household.  Thus, “tough” men and “meticulous”, “industrious” women reoriented their skills and 
knowledge towards the industry and have represented a “cheap labor force,” within which women’s 
manual abilities are appreciated but uncompensated, despite their contribution to Chilean salmon’s 
added value. Gender-based assumptions also decrease transaction costs by assigning tasks within 
the industry via gender categorization.  This division of labor conserves gender hierarchy, for 
example by placing men in higher-earning positions than women, and echoes pre-existing gender 
norms in which women are capable of men’s tasks, but not vice versa. Likewise, these gender 
beliefs affect the supply side of the market and have self-fulfilling effects as men and women adapt 
in order to meet sex-specific expectations.  These findings confirm our first hypothesis that gender 
influences Chiloé’s productive transformation through the labor market.   
 
Gender differences also appear in the changes in men and women’s cultural knowledge and social 
participation. Domains of shared cultural capital among men and women have become more 
gendered over the past 20 years, as have civil society organizations, such as neighborhood 
associations and unions.  While more women are rising to leadership roles within organizations, 
men continue to command more respect in the public sphere.  Thus, despite widespread 
assumptions that men and women will attain greater “gender equality” through equal opportunities 
to earn income, results show that cultural assets and social engagement in Chiloé are becoming 
more, not less, differentiation by sex. At the same time, greater economic capital does not 
necessarily translate to an increase in other types of capital, namely social and symbolic.  These 
findings confirm our second hypothesis regarding the existence of differential patterns in the use 
and access to capitals among men and women. 
 
In addition, we have found gender norms and expectations in Chiloé to have a “devilish resilience,” 
even in the context of economic and social transformations such as industrialization and women’s 
integration into the labor force (Ridgeway and Correll, 2004). Although Chiloé’s productive 
transformation has induced important practical and material shifts in Chiloé’s gender system, the 
territory’s matriarcado machista (machismo matriarchy) seems to remain in place as a normative 
force on men and women’s behaviors.  A prime example of this phenomenon is that while men and 
women’s work practices have shifted in the past 20 years, the public discourse and the expectations 
associated with this discourse do not seem to have changed (e.g. women’s primary responsibilities 
remain rooted in the household). Recalling that a gender system encompasses both cultural beliefs 
about the characteristics of perceived sexes as well as the practices performed by the latter  
(Ridgeway and Correll, 2004), in Chiloé we witness that not all elements of the gender system have 
changed in tandem and, instead, that certain elements “stick” or are defended more tenaciously than 
others. 
 
In light of research results, we can conclude that gender norms, beliefs, and practices have played, 
and continue to play, a central role in conditioning the territorial dynamics observed in Chiloé.  
 

 B. Questions for future research 

While a wide range of questions could be addressed in future research, the following two areas of 
study stand out for us: social coalitions and alternative livelihood strategies. 
 
While this research paints a clearer picture of men and women’s participation in organizations at the 
territorial level, further insight is needed in order to understand how local level engagement affects 
the broader-level social coalition, which presents itself as a defender of “cultural” livelihoods, in 
contrast to the salmon-supporting coalition.  Although research shows that more women are taking 
leadership of organizations, existing gender beliefs may lead to social participation being seen as an 
activity solely for women and thus given less value and political weight.  If this is the case, then the 
increased marginalization of civil society organizations would have an adverse effect on the 
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strength, voice, and legitimacy of the “counter salmon” coalition, which seeks to develop more 
sustainable economic alternatives based on cultural identity and local “traditional” livelihoods.  An 
additional area of research within social participation would be to explore the maturity or 
sustainability of groups and if, as one responded observed, women-run groups tend to have greater 
maturity and be more sustainable through time, as well as what this would imply for territorial 
dynamics. 
 
Future study should also explore what types of differential impacts unemployment has had on men 
and women, including social as well as economic effects, and what types of alternative livelihood 
strategies men and women are adopting in face of the crisis.  Do men experience more social 
exclusion by being jobless, in terms of losing their social networks and their identity as workers and 
providers?  Are women more adaptable to change and more capable of diversifying their livelihood 
strategies than men?  Are pro-employment programs at the municipal level biased against women in 
the types of programs they offer?  Does the redistribution of livelihood strategies foment a 
reconfiguration of all aspects of Chiloé’s gender system, or do preexisting roles and expectations 
prevail? 
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Appendix  
 
 
Table 1: Labor history per sector and per sex 
 

Count % Count % Count % Count % Count % Count % Count % Count %

Traditional 9.467 49 9.418 41 9.762 37 4.663 25 3.430 37 3.255 31 3.388 26 1.174 11

Modern 2.850 15 4.936 22 6.637 25 5.031 27 1.555 17 1.691 16 2.597 20 2.431 23

Services 7.177 37 8.491 37 9.684 37 9.278 49 4.392 47 5.626 53 7.218 55 6.875 66

Total 19.494 100 22.845 100 26.083 100 18.972 100 9.377 100 10.572 100 13.202 100 10.480 100

2000 2008 1990 1995 2000 2008

 

Sex

Female

1990 1995

Male

 
 
Source: Rimisp – Latin American Center for Rural Development & Woods Institute for the Environment, Stanford 
University. (2009). Chiloé Household Survey. 

 

 

 

Table 2: Men’s cultural capital per year, and differences between 1990 and 2009 
 

Type of cultural 

knowledge
Count % of total Count % of total Count

change in 

% of total

Wool-based crafts 

(spinning, knitting, 

weaving)

4.510 3,0 1.406 0,9 -3.105 -2,1

Wood-based crafts 6.809 4,6 7.447 4,9 639 0,3

Boat construction 2.182 1,5 1.956 1,3 -226 -0,2

Forest 

management
12.271 8,2 13.013 8,5 742 0,3

Land management 20.203 13,5 19.543 12,8 -660 -0,7

Small animal and 

livestock raising
20.111 13,5 19.078 12,5 -1.033 -1,0

Sea navigation 6.559 4,4 8.016 5,2 1.458 0,9

Diving 645 0,4 1.544 1,0 899 0,6

Shellfish collecting 17.504 11,7 16.904 11,1 -600 -0,7

Myths, tales, and 

stories of Chiloé 
20.398 13,7 24.688 16,2 4.290 2,5

Chilote cuisine 15.622 10,5 14.718 9,6 -904 -0,8

Minga, religious 

festivals, dances
22.420 15,0 24.429 16,0 2.010 1,0

Total (N) 149.233 100 152.743 100

1990 2009
Change (+/-)            

1990-2009

 
 
Source: Rimisp – Latin American Center for Rural Development & Woods Institute for the Environment, Stanford 
University. (2009). Chiloé Household Survey. 
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Table 3: Women’s cultural capital per year, and differences between 1990 and 2009 

 

Type of cultural 

knowledge
Count % of total Count % of total Count

change in 

%  of total

Wool-based crafts 

(spinning, knitting, 

weaving)

16.507 10,6 17.395 11,0 888 0,4

Wood-based crafts 2.425 1,6 1.709 1,1 -717 -0,5

Boat construction 651 0,4 203 0,1 -448 -0,3

Forest 

management
8.011 5,1 5.721 3,6 -2.290 -1,5

Land management 19.707 12,7 18.030 11,4 -1.677 -1,2

Small animal and 

livestock raising
19.652 12,6 17.726 11,2 -1.927 -1,4

Sea navigation 3.634 2,3 2.226 1,4 -1.408 -0,9

Diving 323 0,2 327 0,2 4 0,0

Shellfish collecting 18.232 11,7 17.499 11,1 -733 -0,6

Myths, tales, and 

stories of Chiloé 
21.749 14,0 25.617 16,2 3.868 2,3

Chilote cuisine 22.140 14,2 26.169 16,6 4.029 2,4

Minga, religious 

festivals, dances
22.677 14,6 25.304 16,0 2.627 1,5

Total (N) 155.710 100 157.926 100

1990 2009
Change (+/-)            

1990-2009

 
 
Source: Rimisp – Latin American Center for Rural Development & Woods Institute for the Environment, Stanford 
University. (2009). Chiloé Household Survey. 
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Table 4: Differences in men and women’s cultural capital per year, and the change in 

differences in 1990 and 2009 

 

1990 2009

Change in 

difference (+/-) 

1990-2009

Type of cultural 

knowledge

Difference 

(Nmen - 

Nwomen)

Difference 

(Nmen - 

Nwomen)

Count (N )

Wool-based crafts 

(spinning, knitting, 

weaving)

11.997 15.989 3.992

Wood-based crafts -4.383 -5.738 1.355

Boat construction -1.532 -1.753 222

Forest management -4.260 -7.292 3.032

Land management -496 -1.513 1.017

Small animal and 

livestock raising
-459 -1.352 893

Sea navigation -2.925 -5.790 2.865

Diving -322 -1.217 895

Shellfish collecting 729 595 -133

Myths, tales, and 

stories of Chiloé 
1.352 929 -422

Chilote cuisine 6.519 11.451 4.932

Minga, religious 

festivals, dances
258 875 617

Total (N) 35.232 54.494

% change in Total 

(1990 to 2009)
55%

  
 
Source: Rimisp – Latin American Center for Rural Development & Woods Institute for the Environment, Stanford 
University. (2009). Chiloé Household Survey. 
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Table 5: Social and political participation per year and per sex, and differences between sexes 

 

Men Women Men Women

Neighborhood association (Junta de 

Vecinos)
6.983 5.899 12.881 1.084 6.068 5.848 11.916 220

Ethnic group 244 78 322 167 785 629 1.414 156

Political party 221 28 249 193 129 14 143 115

Housing committee 104 225 329 -121 230 595 825 -365

Religious or spiritual group 1.943 1.928 3.871 14 2.769 2.755 5.524 15

Union or trade association 451 381 832 70 1.346 640 1.986 707

Cultural group or assoc. (folklore, etc.) 375 601 976 -227 679 528 1.207 152

Business association or other 

production group (tourism, etc.)
25 106 131 -80 259 481 740 -223

Farmers' cooperative or association 586 480 1.066 106 535 521 1.056 13

Water or waste management group 112 35 147 77 2.142 1.370 3.512 771

Professional association (professors, 

veterans, academics, etc.)
43 73 116 -31 94 219 313 -125

Artisan group 74 163 237 -89 161 215 377 -54

Sporting club 3.860 804 4.664 3.057 5.817 1.228 7.045 4.588

Mothers group (Centro de Madres) 219 1.178 1.397 -960 0 100 100 -100

Youth group 0 31 31 -31 11 137 149 -126

Education group (Parent-teacher 

association, etc.)
259 741 1.000 -481 493 1.594 2.088 -1.101

Social action or charitable group 95 44 139 51 583 715 1.298 -131

Health association 41 40 81 1 70 50 120 20

Other groups 374 205 580 169 701 1.017 1.718 -316

Total 16.009 13.039 29.048 7.009 22.873 18.657 41.530 9.297

Type of organization

Participation 1990 Participation 2009

Total 

1990

Total 

2009

Difference 

N men - 

N women

Difference 

N men - 

N womenCount Count Count Count

 
 
Source: Rimisp – Latin American Center for Rural Development & Woods Institute for the Environment, Stanford 
University. (2009). Chiloé Household Survey. 
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Figure 1: Gender systems and Rural Territorial Dynamics  
 

 
 
Source: Authors’ adaptation. 

 
 

 

Figure 2: Rural Territorial Dynamics Program framework 
 
 

 
 
Source: Ramírez et al., 2010. 

 
 


